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CCCC, Pfizer partner for apprenticeship program

SANFORD – Pfizer is Central Carolina Community College’s newest apprenticeship partner.
Pfizer created three positions specifically for maintenance apprentices in 2020 and those new employees
started work and classes in January. Two of the apprentices were already CCCC students.
One of the apprentices is U.S. Army veteran Brandon Yang, of Sanford. “I've always wanted to learn how
to fix things. While I was deployed overseas, I had the opportunity to help our mechanics swap out the
engine of our fuel truck and the rewarding feeling I had when the truck roared as we turned it on after
the swap has fueled my desire to learn more about how things work and how to fix them,” said Yang.
Hunter Cox, of Sanford, said he decided to participate in the apprenticeship as he was looking for an
intern opening at Pfizer because of all the great things he has heard about the facility. “The
apprenticeship is a great thing. It has given me a great job while also letting me have time for school,” said
Cox.
The other apprentice is Marvin Lewis, of Spring Lake, who was enrolled in the CCCC Industrial Systems
program when he found the program on Indeed.com. “This apprenticeship program is a real dream,” said
Lewis. “First and foremost, I am looking forward to learning in the pharmaceutical environment.”
These students will take a specialized selection of classes at CCCC from both the Industrial Systems
Degree Program and Workforce Continuing Education as part of their full-time employment at Pfizer.
Once they have completed their on-the-job training at Pfizer and related instruction at CCCC, which will
take place over several years, they will have completed a registered apprenticeship program with a
journeyman's certification in the maintenance field, earned a CCCC certificate, diploma, or degree, and
advanced in their careers with Pfizer.
Craig Hardy, Pfizer Logistics Maintenance Manager, Site Hard Services Manager, anticipates benefits from
the apprenticeship program. “We anticipate achieving a higher employee retention rate, achieving a more
diverse workforce, and a capable and skilled workforce that will replenish retiring colleagues. The
apprentices learn specific trades and skills that will benefit the needs of our site,” said Hardy.
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“We only started in January 2021, however, it has begun very well and we are extremely encouraged and
pleased with the talent of our apprentices,” said Hardy. “The apprentices are working in their fields with
mentors and tracking their hours per Department of Labor requirements, and they are enrolled in classes
at CCCC that meet the program requirements.”
Yang says he enjoys working with people who are experienced in this field and hearing the different
stories about how they got to where they are. “It inspires me to be better and gives me hope that one day
I can have a fulfilling career,” said Yang.
“I have enjoyed learning all the aspects of maintenance while also meeting great people always willing to
help,” said Cox.
Lewis said he enjoys working at Pfizer. “There is an awesome culture here where people work together.
And it is not just for show. They actually want to see the company and everyone else do well here,” said
Lewis.
CCCC, Pfizer relationship
Margaret Roberton, CCCC Vice President for Workforce Development, says CCCC and Pfizer have a long
relationship built on trust and collaboration. “The college has been a partner in developing a successful
Pfizer talent pipeline through customized training, program development, student recruitment and now
registered apprentices,” she said. “Pfizer has provided the college the benefit of their insight, resources,
and leadership as we have worked together to support the community.”
Hardy, who says he has been with Pfizer Sanford for almost 19 years, noted that in his time here, “CCCC
has been a great partner in the learning needs of our company. They have provided classes on BioWork
and Train the Trainer program that Pfizer has used. I would say that in our maintenance department,
about 50 percent of those hired within the past five years have been graduates of the Industrial
Maintenance programs at CCCC. They are currently working hard to ensure all courses needed for all
instruction of the new apprenticeship program are taught or managed through CCCC.”
Apprenticeships through CCCC
Registered apprenticeships are a collaborative workforce response that supports both the student,
providing an excellent opportunity for individuals to “earn and learn” and for businesses working to
develop their talent pipeline, according to Roberton. “These experiences are uniquely defined by a
company to address specific needs and roles while providing students a structure to develop high
demand skills.
“CCCC is positioned to support businesses seeking to investigate the benefits of registered
apprenticeships as well as those actively engaged in providing these experiences,” said Roberton. “The
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college can provide the related instruction defined by the business that is core to the apprenticeship and
is developing the resources to support more businesses in successfully entering into apprenticeship
arrangements.”
Roberton notes that in recognition of the value that registered apprenticeships can have for the
development of a high quality talent pipeline, CCCC is investing resources to be better positioned to
support businesses seeking to explore the possibilities of apprenticeship programs. “Christina Piard,
Director of Corporate Engagement, is working with ApprenticeshipNC and peer colleges to investigate
ways for the college to provide additional resources including college sponsorship and the development
of apprenticeship cohorts,” said Roberton. “We are looking forward to providing more opportunities for
the individuals and businesses within our community to take advantage of registered apprenticeships.”
Hardy is a proponent of the apprenticeship program. “I feel that any business that wants to see benefits in
their workforce, either current staff or potential staff for years to come, should consider the
apprenticeship program. It is a great way to grow the existing talent they may have or bring in new talent
that could provide years of positive returns for the company,” he said.
Companies interested in discussing an apprenticeship opportunity through Central Carolina Community
College can contact Christina Piard, CCCC Director of Corporate Outreach, at cpiar156@cccc.edu or by
phone at 919-718-7076.
For more information on Central Carolina Community College - which is dedicated to providing pathways
to achievable dreams, visit www.cccc.edu.
PHOTO CAPTIONS
Hunter Cox.jpg
Hunter Cox is one of three individuals participating in the Pfizer apprenticeship program through Central
Carolina Community College.
Marvin Lewis.jpg
Marvin Lewis is one of three individuals participating in the Pfizer apprenticeship program through
Central Carolina Community College.
Brandon Yang.jpg
Brandon Yang is one of three individuals participating in the Pfizer apprenticeship program through
Central Carolina Community College.
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Pfizer, CCCC team up for
So, what is Pittsboro new apprenticeship program
PITTSBORO BOARD OF COMMISSIONERS

doing about its
water problems?

BY D. LARS DOLDER
News + Record Staff

PITTSBORO — Town leadership,
including the board of commissioners
and town staff, have worked behind
the scenes for more than a year to
resolve Pittsboro’s worsening water contamination issues. A lack of
transparency, though, has veiled their
intentions and left many residents unsure of the town’s progress, according
to Town Manager Chris Kennedy.
“We have to do a better job of communicating to the public,” he said in
the board of commissioners’ regular
meeting on Monday. “... We try to push
this out as best we can, but for what
we may lack in communicative abilities to push this out on a regular basis,
I can assure you we are exchanging
that for trying to do things on the
other side of it ... We are taking this seriously and we’re trying to everything
we can to push forward solutions.”
Pittsboro’s water supply, drawn
from the Haw River, has received
widespread attention across the
state and country after scientists and
researchers discovered in recent years
that it was teeming with carcinogenic
per- and polyfluoroalkyl substances
known as PFAS, as the News + Record
previously reported. Other harmful
chemicals such as 1, 4 dioxane have
been found in higher-than-normal
concentrations as compared to water
supplies nationwide, but have dissipated in recent months.
On Jan. 11, the board entertained
a presentation from CDM Smith, an
engineering and construction company, which provides water solutions
for government and private clients.
Pittsboro hired the firm to investigate
potential solutions to the town’s water
contamination.
“That was the culmination of about
a year’s worth of work,” Kennedy said
of the presentation, “looking at advance treatment for our water plant.”
A month later, town staff petitioned
the board of commissioners for $1.2
million to act on CDM Smith’s recommendations and begin development
of a filtration system that would
filter 90% of all PFAS from the town’s
drinking supply. The commissioners
promptly approved the request.
“That $1.2 million is going toward
what we call a fast-track GAC project,”
Kennedy said, referring to the granular activated coal filtration the board
elected to install. “We know that time
is of the essence with projects like
these, and so I think the board is being
responsive to that call.”
The accelerated installation project
should complete within about a year.
Of the $1.2 million allocation, $800,000
will be used to purchase GAC vessels
and the necessary filtration media,
“the carbon itself,” Kennedy said. The
other $400,000 will cover engineering
costs.
But the fast-track filtration will
not cover all of Pittsboro’s long-term
water needs. In tandem with GAC
installation, the town is pursuing
development of a new water treatment
plant on Jordan Lake in partnership
with Durham, Chatham County and
OWASA, the Orange Water and Sewer
Authority. At the end of February,
Kennedy said, the board approved
$70,000 to “continue forward with that
project.”
“Obviously, there’s a much longer
lead time,” he said. “We’re looking at
the better part of a decade or more.
But we’re very much active in that.”
A few weeks after the board authorized staff to proceed with GAC filtration, the town accepted a bid from
CDM Smith to carry out the design/
build phase of the treatment plant’s
modification.
“When you’re looking at qualifications, no one knows our system
better than they do,” Kennedy said.
“We were very excited to see them
submit on that project, they have a
very strong construction arm of their
team as well. And so we’re well under
way with that project and continuing
forward.”
Funding such projects remains a
concern for the board and town staff.
Accelerated construction demands
substantial upfront payments, which
may have to be displaced by increased
user rates. To subsidize the costs,

Kennedy submitted a request to Congressman David Price at the beginning
of this month for federal grant money
cover most of the project’s expense.
“I think we have a compelling case
for Congressman Price to submit
that,” Kennedy said. “PFAS is a national topic, and certainly it’s no shock
to anybody about our current condition in Pittsboro, so we hope we have
a very competitive, compelling case
to get some funding ... We swung for
the fences with that hoping something
happens.”
The town also stands to benefit from
President Joe Biden’s American Rescue Plan. Pittsboro is slated to receive
about $1.2 million, all of which will go
toward water solutions.
“This board has supported me in
suggesting we spend 100% of those
dollars towards this fast-track project
and our water plan,” Kennedy said.
Installation of the GAC system is
expected to cost about $3 million.
Long-term plans to increase and
improve Pittsboro’s water supply will
cost about $42 million.

Other news

The commissioners discussed several land development topics. The first
three were considered in public hearing and sent to the town’s planning
board for further consideration. The
final three were approved by motion.
• Rezoning request
Chatham Park Investors proposed
an amendment to the Chatham Park
Planned Development District Master
Plan to rezone three parcels of land located on Eubanks Road adjacent to the
intersections of U.S. Hwy. 64 bypass.
• Green Beagle Kennel special use
permit
Green Beagle Kennel, which has a
pet boarding service in Chapel Hill,
requested a special use permit to build
a commercial kennel, accessory pet
daycare, grooming and dog training
facility to be located on approximately
16 acres on Eubanks Road, adjacent to
and north of the U.S. Hwy. 64 bypass.
• Zoning text amendment
Planning Staff requested the
adoption of the town’s unified
development ordinance, which
“consolidates, rewrites, and replaces
multiple ordinances into a single
document to manage land development including the Zoning Ordinance, Subdivision Ordinance, Flood
Damage Prevention Ordinance,
Lighting Ordinance, Stormwater
Ordinance, and Riparian Buffer
Protection Ordinance,” according to
the town’s submitted proposal. The
UDO is designed to streamline town
function’s and simplify the review
for new development.
• Zoning text amendment on nightclubs, bars and taverns
Town staff requested an amendment
to the zoning ordinance to permit
nightclubs, bars and taverns, within
highway commercial (C-2) and central
commercial (C-4) zoning classifications. The adjustment would permit
such businesses to operate in areas of
town — notably downtown — where
they were previously limited. The
board voted 4-1 in favor of the amendment, with Mayor Pro Tem Pamela
Baldwin voting against out of concern
that bars and nightclubs might operate too close to schools.
• Shopping center rezoning
Developer Graham Scott Oldham
is requested the board rezone about
13 acres from residential agricultural
to highway commercial conditional.
The land is located at 3151 U.S. 15-501
North and is the current site of Poultry Villa Landscaping and Supplies.
Oldham plans to develop a commercial
shopping center. The Board of Commissioners approved his request with
a unanimous vote.
• Sewer allocation request for Kiwanis Club of Pittsboro
The Kiwanis Club of Pittsboro,
which plans to host Pittsboro’s new
Boys & Girls club, requested a new
sewer allocation from the town of 665
gallons per day. The 2,700-square-foot
facility now uses a septic system,
which is failing. The board voted
unaninously to approve.
Reporter D. Lars Dolder can be reached
at dldolder@chathamnr.com and on
Twitter @dldolder.

From Central Carolina
Community College
SANFORD — Pfizer is
Central Carolina Community College’s newest
apprenticeship partner.
Pfizer created three
positions specifically for
maintenance apprentices
in 2020 and those new employees started work and
classes in January. Two
of the apprentices were
already CCCC students.
One of the apprentices is U.S. Army veteran
Brandon Yang, of Sanford.
“I’ve always wanted to
learn how to fix things,”
he said. “While I was deployed overseas, I had the
opportunity to help our
mechanics swap out the
engine of our fuel truck
and the rewarding feeling
I had when the truck
roared as we turned it on
after the swap has fueled
my desire to learn more
about how things work
and how to fix them.”
Hunter Cox of Sanford
said he decided to participate in the apprenticeship as
he was looking for an intern
opening at Pfizer because of
all the great things he has
heard about the facility.
“The apprenticeship is
a great thing. It has given
me a great job while also
letting me have time for
school,” he said.
The other apprentice,
Marvin Lewis, of Spring
Lake, was enrolled in the
CCCC Industrial Systems
program when he found the
program on Indeed.com.
“This apprenticeship
program is a real dream,”
said Lewis. “First and foremost, I am looking forward
to learning in the pharmaceutical environment.”
These students will
take a specialized selection of classes at CCCC
from both the Industrial
Systems Degree Program
and Workforce Continuing Education as part of
their full-time employment at Pfizer. Once they
have completed their onthe-job training at Pfizer
and related instruction
at CCCC, which will take
place over several years,
they will have completed
a registered apprenticeship program with a journeyman’s certification
in the maintenance field,
earned a CCCC certificate, diploma, or degree,
and advanced in their
careers with Pfizer.
Pfizer Logistics Maintenance Manager Craig Hardy, who serves as Site Hard
Services Manager, anticipates benefits from the
apprenticeship program.
“We anticipate achieving a higher employee
retention rate, achieving
a more diverse workforce,
and a capable and skilled
workforce that will replenish retiring colleagues,”
he said. “The apprentices
learn specific trades and
skills that will benefit the
needs of our site.
“We only started in
January 2021, however, it
has begun very well and
we are extremely encouraged and pleased with the
talent of our apprentices,” Hardy added. “The
apprentices are working
in their fields with mentors and tracking their
hours per Department of
Labor requirements, and
they are enrolled in classes at CCCC that meet the
program requirements.”
Yang says he enjoys
working with people who
are experienced in this
field and hearing the
different stories about how
they got to where they are.
“It inspires me to be
better and gives me hope
that one day I can have a
fulfilling career,” he said.
“I have enjoyed learning
all the aspects of maintenance while also meeting
great people always willing to help,” said Cox.
Lewis said he enjoys
working at Pfizer.
“There is an awesome
culture here where people
work together. And it is
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not just for show. They
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company and everyone
else do well here,” he said.
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Pfizer, CCCC partner for apprenticeship program
BY R.V. HIGHT
CCCC COMMUNICATIONS DIRECTOR

SANFORD — Pfizer is Central Carolina Community College’s newest apprenticeship
partner. The company created
three positions specifically for
maintenance apprentices in
2020. The new employees started work and classes in January.
Two of the apprentices were
already Central Carolina students.
One of them is U.S. Army
veteran Brandon Yang of Sanford.
“I’ve always wanted to
learn how to fix things. While
I was deployed overseas, I
had the opportunity to help
our mechanics swap out the
engine of our fuel truck and the
rewarding feeling I had when
the truck roared as we turned
it on after the swap has fueled
my desire to learn more about
how things work and how to fix
them,” Yang said.
Hunter Cox, of Sanford, said
he decided to participate in
the apprenticeship as he was
looking for an intern opening at
Pfizer because of all the great
things he has heard about the
facility.
“The apprenticeship is a
great thing. It has given me a
great job while also letting me
have time for school,” Cox said.
The third apprentice is Marvin Lewis, of Spring Lake, who
was enrolled in the college’s
Industrial Systems program
when he found the apprenticeship opportunity on Indeed.
com.
“This apprenticeship program is a real dream,” he said.
“First and foremost, I am looking forward to learning in the
pharmaceutical environment.”
These students will take a
specialized selection of classes
at Central Carolina from both
the Industrial Systems Degree
Program and Workforce Continuing Education as part of
their full-time employment at
Pfizer.
Once they have finished their

Submitted photos

Marvin Lewis is enrolled in CCCC’s Industrial Systems Degree Program, says the apprenticeship is a “real dream.”

Above left: Hunter Cox said the apprenticeship program has
allowed him to have a job and set aside time for school. Above
right: Brandon Yang, a U.S. Army veteran in the apprenticeship
program with Pfizer, has wanted to learn to repair things, he said.
on-the-job training at Pfizer
and related college instruction,
which will take place over several years, they will have completed a registered apprenticeship program with a journeyman’s certification in the maintenance field, earned a Central
Carolina certificate, diploma, or
degree, and advanced in their
careers with Pfizer.
Craig Hardy is manager of
Pfizer’s Logistics Maintenance
and believes great benefits will
result from the apprenticeship
program.
“We anticipate achieving a
higher employee retention rate,
achieving a more diverse workforce, and a capable and skilled
workforce that will replenish
retiring colleagues. The apprentices learn specific trades and
skills that will benefit the needs

of our site,” Hardy said.
“We only started in January
2021, however, it has begun
very well and we are extremely
encouraged and pleased with
the talent of our apprentices,”
he said. “The apprentices are
working in their fields with
mentors and tracking their
hours per Department of Labor
requirements, and they are
enrolled in classes at CCCC
that meet the program requirements.”
Yang said he enjoys working
with people who are experienced in this field and hearing
the different stories about how
they got to where they are.
“It inspires me to be better and gives me hope that
one day I can have a fulfilling
career,” he said.
“I have enjoyed learning all
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the aspects of maintenance
while also meeting great people always willing to help,” Cox
said.
Lewis said he enjoys working
at Pfizer.
“There is an awesome culture here where people work
together. And it is not just for
show. They actually want to see
the company and everyone else
do well here,” he said.
Margaret Roberton, the college’s vice president for Workforce Development, says Central Carolina and Pfizer have a
long relationship built on trust
and collaboration.
“The college has been a partner in developing a successful
Pfizer talent pipeline through
customized training, program
development, student recruitment and now registered
apprentices,” she said. “Pfizer
has provided the college the
benefit of their insight, resources and leadership as we have
worked together to support the
community.”
The college has been a great
partner in learning the needs
of Pfizer, said Hardy, a nearly
19-year employee of the Sanford facility.
“They have provided classes on BioWork and Train the
Trainer program that Pfizer
has used. I would say that in
our maintenance department,
about 50% of those hired within the past five years have
been graduates of the Industrial Maintenance programs
at CCCC. They are currently
working hard to ensure all
courses needed for all instruction of the new apprenticeship
program are taught or managed through CCCC.”
Registered apprenticeships
are a collaborative workforce
response that supports the student by providing an excellent
opportunity for individuals to
“earn and learn” and businesses that are working to develop
their talent pipeline, according
to Roberton.
“These experiences are

uniquely defined by a company
to address specific needs and
roles while providing students
a structure to develop high
demand skills.
“CCCC is positioned to suppor t businesses seeking to
investigate the benefits of registered apprenticeships as well as
those actively engaged in providing these experiences,” said
Roberton. “The college can
provide the related instruction
defined by the business that
is core to the apprenticeship
and is developing the resources to support more businesses in successfully entering into
apprenticeship arrangements.”
Roberton notes that in recognition of the value that registered apprenticeships can
have for the development of
a high-quality talent pipeline,
CCCC is investing resources to
be better positioned to support
businesses seeking to explore
the possibilities of apprenticeship programs.
“Christina Piard, director
of Corporate Engagement,
is working with ApprenticeshipNC and peer colleges to
investigate ways for the college
to provide additional resources
including college sponsorship
and the development of apprenticeship cohorts,” said Roberton.
Hardy is a proponent of the
apprenticeship program.
“I feel that any business that
wants to see benefits in their
workforce, either current staff
or potential staff for years to
come, should consider the
apprenticeship program. It is a
great way to grow the existing
talent they may have or bring
in new talent that could provide
years of positive returns for the
company,” he said.
Companies interested in
discussing an apprenticeship
opportunity through Central
Carolina Community College
can contact Christina Piard,
director of Corporate Outreach,
at cpiar156@cccc.edu or 919718-7076.
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